Title IX 

I.  Title IX & Title VI Compliance Officer: 

The Title IX & Title VI Compliance Officer for Fayetteville Technical Community College is Mr. Carl Mitchell, VP for Human Resources and Institutional Effectiveness/Assessment, 910-678-8373, mitchelc@faytechcc.edu
In the absence of Mr. Mitchell, you may contact Mr. Joseph Levister, VP of Administrative Services, 910-678-8327, levistej@faytechcc.edu
The Office of Human Resources and Institutional Effectiveness is designated to monitor and evaluate College activities and events to fulfill the requirements of the 1972 federal legislation which prohibits all forms of sex (Title IX) and race (Title VI) discrimination in educational institutions receiving federal funding . 
Beyond meeting the legal requirements for resolving sex/race discrimination, sexual/racial harassment, sexual assault and related violence issues, this office assists the College leadership with the creation and maintenance of a College community committed to positive values of equal opportunity that fosters a climate free from all forms of harassment, exploitation, or intimidation. 

II.  Duties of the Title IX Compliance Officer: 

· Provide immediate assistance, policy and/or procedural information or guidance when responding to reported incidents of alleged sexual or racial harassment. 

· Advise the College President on situations or events concerning faculty, staff, students or visitors of the College reported as violating College policies related to sexual or racial harassment. 

· Serve as the College Complaint Resolution Officer for the initial investigation and recommending resolution actions to the College President related to cases of alleged sexual harassment, racial harassment, and/or gender discrimination. 

· Take steps, including conducting periodic professional development training sessions, to ensure that the campus remains free of a sexual harassment, racial harassment or gender discrimination creating a hostile work environment. 

· Make recommendations to the College President for potential changes to College procedures or policies related to Employment and Affirmative Action. 
